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COVID-19

• Challenging two years
• Hierarchy of Controls and risk assessment
• Input into (some) government jurisdictions
• Considerable input in the workplace
• ERG within the College



Policy and Advocacy

• Silicosis
• It Pays to care
• Mentally Healthy Workplace Initiative
• Evolve case studies
• Health of healthcare workers
• HBGW
• Collaborative partnership
• Updating ‘Health assessments at work’
• Greater say in P&A issues central to OEM



Education and Training

• All exams held in 2021
• ATM/alternative being held in 2022
• Examination results:

 Stage A 14 candidates, 10 passed  
 Stage B written 17 candidates, 13 passed
 Stage B practical 17 candidates, 9 passed
 Amy Bright - Deane Southgate award winner

• Curriculum renewal
• CPD



Interaction within RACP

• Future of the Faculty report progress
• Working more closely with the other two 

Faculties – higher profile
• Workforce planning
• Regular meetings with the CEO
• More budget flexibility and transparency
• Rural and Regional Physician Working Group
• Increasing relationship with ANZSOM
• RACP Congress
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