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Based on additional information provided to the AMC on December 15, 2025, it is noted that plans are 

in place to continue transforming the College’s assessment practices. The consideration and outcomes 

by the College Education Committee at the November 2025 meeting are noted, and the strengthening 

of current systems with the design of future systems will be of interest in future reporting to the AMC.  

The AMC does not prescribe the assessment approach for an education provider and recognises that 

the College has provided a rationale for continuing its high-stakes examinations in the new training 

program. As discussed above, the College is encouraged to continue to assess the utility of the methods 

it employs, in consultation with its stakeholders, particularly the trainee cohort. 

ii. The College has outlined several principles and processes intended to strengthen comparability of 

examinations across sites, including enhanced examiner training and increased cross-fertilisation of 

examiners between countries. It also reports the introduction of two new roles at 2025 DCE examination 

centres — a Quality Assurance Lead, to oversee site-level processes and ensure consistent delivery, and 

a Candidate Support Officer, to provide on-the-day support for candidates. These initiatives represent 

positive steps toward improving standardisation and candidate experience.  

The Committee notes the critical feedback provided by trainees, including suggestions for strengthened  

trainee advocacy, and encourages the College to continue refining these approaches to ensure equity 

and consistency across all examination sites. While the College has outlined mechanisms aimed at 

ensuring comparability across sites, there remains uncertainty about how effectively these measures 

will operate in practice    and how they align with contemporary assessment practice as outlined in the 

condition.      The College is asked to provide information on any monitoring and evaluation conducted 

to determine steps taken to optimised comparability of assessment experiences and outcomes across 

jurisdictions, including Aotearoa New Zealand, have been realised. This may have to be related to 

installation of new roles, a QA Lead and a Candidate Support Officer, or other mechanisms employed.   

iii. The cost of written and clinical examinations is given for both Australia and Aotearoa New Zealand, and 
points made to justify these costs. The cost of examinations does not appear to have been extensively 
considered in the CCER; however, the application of programmatic assessment principles and related 
strategies may support greater success in high-stakes single-point examinations in future. The additional 
information provided by the College on 15 December 2025 indicates that its examination fees are 
among the lowest across specialist medical colleges in Australia. The College also has payment plans for 
candidates to pay by instalments. Exam fees are waived for trainees who identify as Aboriginal and/or 
Torres Strait Islander, Māori or Pacific peoples. Exam fees for Aotearoa New Zealand-based trainees 
employed by Te Whatu Ora are reimbursed by their employer, depending on employment conditions.  

 

 

  




























