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President’s Message

Last year brought both challenge
and progress for the RACP.

Throughout 2025, the College continued
to deliver an enormous program of work
to prepare for the future.

At the highest level, the Board signed off
on an entirely new Strategic Plan to guide
the RACP out to 2030. It's grounded in the
fndings from over a decade of multiple
pieces of member research, satisfaction
surveys, and a broad analysis of the
future of our sector across Australia and
Aotearoa New Zealand.

A strategy means nothing if you can't
execute it. Last year we proved we have
the capability to do so. In September we
closed out our new Training Management
Platform IT project on time, and with

a $700,000 saving on the projected
budget — as it began to be used by a new
cohort of trainees and their supervisors.
It now moves into a phase of ongoing
continuous improvement.

While doing that, we laid extensive
groundwork and carefully prepared for an

even more ambitious plan, replacing 19
disparate and outdated digital systems
with one unifed, modern cross-College IT
platform.

It's the biggest single technology
investment in the history of the RACP
and promises to deliver benefts that will
transform the way you can view your own
member information and interact with the
College.

We also launched our new Member
Support Centre, which centralised enquiry
handling to create a more responsive
service. Whether your question is about
CPD, training requirements, or membership
fees, we want your experience to be
seamless.

We've continued our once in a generation
implementation of more ft-for-purpose
curricula that prepare our trainees for

the reality of modern physician practice
while enhancing fairness, consistency and
transparency.

We have also made signifcant
developments in growing our cultural
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safety — work that has been led and
guided by the insights of our Indigenous
members.

We know physician workforce and
wellbeing issues are important to you and
we gained a seat at more tables with all
levels of Australian government, such as
our standing role on the National Medical
Workforce Advisory Collaboration and the
Therapeutic Goods Administration's (TGA)
Medicine Shortages Stakeholder Forum.

Our working parties have also been

highly active, in providing the clinical
evidence necessary to shape public policy
regarding medicinal cannabis and driving
safety — a complex area where specialist
medical input is vital.

We celebrated a signifcant milestone
with the restoration of MBS items for
telephone specialist follow-ups, a victory
that ensures vulnerable, elderly, and rural
patients do not lose access to essential
specialist care.

We also accredited our frst rural training
network in the Western Australia Country

We've continued our once in a
generation implementation of
more fit-for-purpose curricula
that prepare our trainees for
the reality of modern physician
practice

Health Service, alongside securing more
than $4 million in FATES funding to
support rural training pathways.

These wins are the direct result of the
College listening to our members on the
ground and taking those frontline insights
directly to policymakers.

Last year was demanding, and it
reinforced why strong governance

and long-term stewardship matter so
deeply for our College. | want to thank
our outstanding Chief Executive Offcer
Steffen Faurby and recognise the
extraordinary resilience and persistence
of our professional College team for their
many achievements.

As | enter the fnal months of my
Presidency, I'm confdent the College is
well positioned for the years ahead, and
this Annual Report sets out that progress
in detail.

Thank you and nga mihi nui

Professor Jennifer Martin
President, RACP



CEO Message

This was a year of meaningful
change for the College, guided
by a simple aim: to make it
easier for physicians to train,
practise, and stay connected to a
strong professional community.

While governance issues understandably
drew public attention at times, much

of the year's most important progress
happened steadily and with purpose
behind the scenes.

We laid foundations for the largest
technology transformation in the
College’s history. Over coming years,
Project TRELLIS will replace 19 ageing,
disconnected systems with a single,
modern platform designed around how
members engage with us.

Many of you have told us how much
time administration can take away from
clinical work and family life. When fully
implemented, TRELLIS is expected to
deliver benefts that will save members
valuable time, to focus on serving their
patients and communities.

Alongside this, we continued to improve
the Training Management Platform

in response to direct feedback from
supervisors and trainees. Clearer
dashboards, stronger reporting, and a
more intuitive experience are already
improving how training is supported.

Technology, however, only goes so far.
Real service improvement comes from
people.

In 2025 we launched the new Member
Support Centre, bringing together a
dedicated team focused solely on
resolving member enquiries. Moving
away from a fragmented model is already
delivering quicker responses and more
consistent support, with further gains to
come as TRELLIS is rolled out.

Education and training reform remained
central to our work. New curricula have
now been fnalised for 38 of our 41
training programs, with the 2025 Basic
Training intake the frst to begin under
the new framework, and six Advanced
Training specialties already training under
the new curricula
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The shift is deliberate: less emphasis

on rigid timeframes and single high-
stakes assessments, and greater clarity
around the competencies needed for
modern physician practice. This approach
refects best-practice medical education
and responds directly to the wellbeing
pressures our trainees have shared with
us.

The College enters 2026 in a strong
position. Our fnancial audit is clean,
and regulators have acknowledged the
progress we have made, particularly in
education and training.

As Jenny has highlighted, we have
fnalised our organisational strategy for
the next fve years and will share it with
members early in 2026. | want to thank
College staff for their professionalism
and care through a demanding period
of change, and our members for their
continued engagement, whether
through committees, supervision, voting,
feedback, or everyday involvement in
College life.

We've continued our once in a
generation implementation of
more fit-for-purpose curricula
that prepare our trainees for
the reality of modern physician
practice

This is your College, shaped by your
expertise, your standards, and your
participation. We are building a more
modern, transparent, and responsive
organisation, and | am confdent the work
underway now will make a real difference
to how the College supports you in the
years ahead.

Thank you and nga mihi nui,

Steffen Faurby
Chief Executive Offcer, RACP






These focus areas provide a shared
framework to guide decision-making
across the College over the next fve
years.

In 2026, the focus shifts from
development to implementation. Members
will start to see:

y more integrated experiences across
training and professional development

y clearer communication and navigation
across College services

y more targeted and coordinated
advocacy on workforce, workplace and
community health

y continued improvement of digital
platforms informed by better use of
data.

12

What this looks like
In practice

Smart, future-focused
professional learning
and content that
prepares you for
what's next

Intelligent harnessing
of data to help drive
insights that shape
health delivery and
inform policy

A partnership model
that delivers tailored
benefts, greater
opportunities and
stronger member
infuence

Building an action-
driven member
engagement platform
to complement
committees for
deeper impact

Embedding cultural
safety
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Building the foundations for a

modern College

In 2025, the Board approved the

TRELLIS business case. TRELLIS is
designed to strengthen how we serve
members and reduce risk by updating
the foundations of the College’s legacy
digital and technology systems. TRELLIS
will modernise core systems, simplify
fragmented processes and build internal
digital capability. The scope includes a
new Customer Relationship Management
(CRM) system, Enterprise Resource
Planning (ERP) fnance system, and a
signifcant investment in member digital
services. The AU$38 million project will
be the largest and most signifcant digital
infrastructure project in College history.

The College is committed to investing
in systems that are modern and ft for
purpose to ensure our members have

an easy and seamless experience when
dealing with us and can self serve. The
current TRELLIS project two year timeline
sets up the foundation for continued
improvement to the College’s system
based on members’ evolving needs.
Visible member facing enhancements will
be introduced progressively as capabilities
are implemented and embedded.

A total of 19 systems will be replaced

in Horizon 1 and Horizon 2 which will
streamline services and reduce risk.
This is a massive commitment from the
Board and from the College to invest in
the best member experience possible,
fundamentally shifting how we support
trainees and members to embrace an
integrated platform that will save Fellows
valuable time.

What's changing for members in Horizon 1

New MyRACP

* a useful, refreshed dashboard

* personalised access to unified tools and services

* enquiry tracking
« tailored preference selection

« communications hub, reminders and notifications

» payments made easy

» automated admission to Fellowship process
* new digitised forms

» more information for supervisors

* access to work tools for Committee Members

* single sign on (SSO).**

Refreshed brand**
content

« digital style guide and design system
* refreshed MyRACP dashboard

« aligned brand uplift for TMP, MyCPD
and Online Learning

« tailored content to individual
member needs

* simplified access to information.

** Related initiatives that support TRELLIS

13
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What's changing for members in Horizon 2

New MyRACP features

« expanded personalised access to
unified tools and services

* milestone celebrations and recognition templates

« journey planning tools and content

« events browsing, registration and

» communication channel preferences
« callbacks
« expectations and guidelines.

Improved website navigation and

Seamless search experience

As delivery progresses, we expect
improvement in member satisfaction
with online tools and services, stronger
employee experience with systems and
processes, improved perception of value
for money, and measurable resource and
productivity gains.

By the time the project has concluded we
expect 85 per cent of member service
requests forms to be digitised, increasing
convenience for members and staff.

In addition to delivering TRELLIS our
cyber security compliance to National
Institute of Standards and Technology
(NIST) standards will increase to Level 3
from our current Level 2 status, and we
expect to have no unsupported core IT
systems in operation.

New digital training system
delivered

In September 2025 we completed our
Training Management Platform (TMP)

project on time, and with a $700,000
saving on initial costings.

Launched in December 2024, TMP
aims to be a single source of truth for

New website

* mobile first responsive design

* improved navigation, information
* exam support architecture and content taxonomy

Expanded preference selection
content More tailored personalised journeys

Search

« unified search experience and

« standard components and page styling

* search results from multiple sources
* personalised results
« filterable results.

« content that better supports
attendance member needs

« integrated live chat.

Seamless event process
Faster, easier access to additional
support capability and guidance

trainees, supervisors and staff. It's been
designed and will continue to evolve

in line with the new curricula and the

shift to greater focus on competency
based education. Trainees, supervisors,
Directors of Physician Education (DPES)
and College staff use the TMP to manage
applications, learning plans, assessments
and progression.

In 2025 additional functions were added
to the TMP as planned, and modifcations
were made in line with user feedback.

These included:

y ability to run progress reporting against
curriculum learning goals

y enhanced dashboards for supervisors
and DPEs to improve oversight of
trainee progress

y usability enhancements to rotation
plans and other workfows.

Implementing any new technology at
scale comes with challenges. We are
grateful for the constructive feedback
from system users and will continue to
improve user experience, system usability
and workfow effciency.
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Modernising our digital platform and
strengthening our visual identity

In 2025, we commenced work on an

ambitious program to replace 19 disparate

and ageing College IT systems with a
single, unifed cross-College platform.

This transformation will enable members
to interact with the College more
seamlessly and to self-service online,
including via mobile devices.

During this work, it became apparent that
aspects of our current brand lose clarity
at smaller scales, particularly the College
Coat of Arms, which contains intricate
detail and colour.

The Coat of Arms, granted to the RACP
by the Royal College of Arms in London in

1938, embodies deep heraldic symbolism.

For members, it represents the
extraordinary journey to Fellowship, and
for patients and communities it serves as
a mark of assurance of the breadth and
depth of medical expertise associated

with RACP membership.

With the endorsement of College

Council and approval of the Board, and
in consultation with the Royal College
of Arms, we have commissioned

an illustrator to implement minor
refnements to the Coat of Arms. These
include simplifying line work, removing

the surrounding gold box added at an

unknown point in the past, and adopting
a monochrome version for digital use to
improve clarity at smaller sizes.

RACP Coat of Arms

Redraw - Version 1

Comparative view
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Introducing the Senior Leadership Team

Professor Inam Haq Nicole Willico Dr Louise Rigby

Executive General Manager Interim Executive General Interim Executive General

Education, Learning and Manager Manager

Assessment Professional Practice Member Engagement and
Support

Associate Professor Lalesh Chand Brett Wilson
Kudzai Kanhutu . ) . .
Interim Executive General Chief Information Offcer
Dean of the College and Manager IT
Interim Executive General Shared Services/CFO

Manager Policy and Advocacy
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Training the physicians of
the future

66 We are committed to making physician training more accessible and
inclusive for all, culturally diverse physicians and those wanting to train
in rural areas. You can read about several such initiates below, as well
as a range of other ways we're aiming to provide better support to the
physicians of the future. 99

Professor Inam Hag, Executive General Manager — Education, Learning and Assessment




66 As the needs and expectations of both trainee physicians and patients
evolve, so must the College’s approach to education, learning and
assessment. Advances in medical and educational best practice and the
impact of technology on our everyday lives also necessitate up-to-date
approaches, which is why we're proud to have implemented updated
curricula for eight of our training programs in 2025, with more to be
implemented in 2026 and 2027. 99

Professor Inam Hag, Executive General Manager — Education, Learning and
Assessment

AT A GLANCE

5113 4192

Basic Trainees @ Advanced Trainees

8,707 424

Supervisors accredited training sites

16 examinations involving 2944 candidates
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New Curricula Progress

Following signifcant work to develop,
consult on and approve new curricula for
the College’s two Basic Training programs,
in 2025 they were offcially implemented,
with all incoming Basic Trainees starting
in 2025 following the new curricula.

With 41 training curricula — including Basic
Training in Adult and Internal Medicine

and Paediatrics and Child Health and 39
Advanced Training programs in a broad
range of medical specialties — RACP has
the greatest number of training programs
of any medical college in Australia and
Aotearoa New Zealand.

We're shifting towards more competency-
based education — considered global best
practice.

That means less focus on a set or ideal
training length culminating in one high-
stakes assessment, and more explicit
focus on the competencies needed

to progress through training and into
Fellowship, combined with frequent

opportunities for assessment and
feedback.

Since 2024, new curricula have also been
followed by Advanced Trainees entering
six programs — Cardiology (Adult),
Paediatric Cardiology, Gastroenterology,
Geriatric Medicine, Nephrology and
Rehabilitation Medicine (Adult). In total,
by the end of 2025 around 2,300 trainees
were enrolled under the new curricula,
which is a hybrid time- and competency
based model.

Curricula for a further 18 Advanced
Training programs were fnalised and
approved in 2025, bringing the total
number of fnalised curricula to 38, with
only three to go as of December 2025.
The Curricula Renewal project will close
mid-2026, with business-as-usual teams
overseeing the ongoing implementation.
The College plans to implement new
curricula for a further 22 Advanced
Training programs in 2026.

Program Pre-2025 2025 Post-2025

Training programs fnalised* | 2 BT & 18 AT | 18 AT 3 AT

BT = Basic Training

AT = Advanced Training

Training programs 6 AT 2BT 33 AT

implemented** + continued 22in 2026 and 11 in
implementation of 6 AT | 2027

* Approved by the Curriculum Advisory Group
** New entrants to training program following new curricula

Training the physicians of the future
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Examinations reviewed to
match new curricula

Our fagship test of physician knowledge is
the Divisional Written Examination (DWE).

In July 2025 we convened key stakeholders
who made recommendations that were
endorsed by our peak College Education
Committee in November. We will:

* expand access to learning resources,
feedback opportunities and
assessment preparation materials for
trainees across the continuum of Basic
Training

* increase fexibility and responsiveness
in the DWE

+ explore the use of complementary
assessment performance data in
combination with DWE performance
data

* embed a culture of continuous
improvement and evolution in
assessment processes.

In parallel, we will now begin strengthening
the current DWE, continue to design the
future system, and monitor and apply
lessons from the implementation of new
curricula.

Annual Report 2025

New training Progress Review
Panels established

With new Basic Training curricula being
implemented in 2025, new Progress
Review Panels were established based
around specifc training settings, networks
or geographical areas.

Progress Review Panels review trainee
progress and make evidence-based
decisions about whether trainees are
meeting the standards for their phase

of training. These panels underwent
training and calibration mid-year and were
operational in time for end-of-year training
progression decisions.

This enables more consistent, fair, and
transparent decisions about trainee
progression, and brings together multiple
perspectives and data sources to
identify and support trainees who may
need additional help. They are part of
the broader move towards continuous
assessment and feedback rather than
high-stakes, point-in-time assessments.

You can read more about what we

are doing to improve consistency and
transparency in training through changes
to our education governance structure
(committees) on page 69.

Training the physicians of the future
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What we're doing about
unconscious bias

A key piece of work in 2025 was
implementing the recommendations

of an independent review into the 2021
Aotearoa New Zealand paediatric clinical
examinations.

The review validated signifcant concerns
about the structure and delivery of the

examination, and concluded unconscious
bias, including racism, was likely present.

The RACP reiterates its unreserved
apology. The Review Report and
implementation plan were published in
January 2025 to support transparency
and accountability. The RACP can report
the following actions — applying to the
Paediatric and Child Health and Adult
Medicine Divisional Clinical Examinations
across both Australia and Aotearoa New
Zealand — were taken in 2025:

y Examiners have undertaken Racial
Bias and Cultural Awareness Training
delivered by an expert provider, with
74 per cent completion across
examiner groups.

y Examiner expectations and professional
standards were implemented through
a new Examiner Code of Conduct,
supported by a Conduct Management
Procedure to enable clear, fair and
consistent management of concerns.

y Key assessment governance and
complaints policies were strengthened,
including revised Special Consideration
and Reconsideration, Review and
Appeals processes to improve fairness,
transparency, and defensibility.

24 Training the physicians of the future

y A new Quality Assurance Lead role was
introduced to monitor the examinations
in person and identify good practice
and opportunities for improvement,
with pilot implementation informing
planned expansion in 2026.

y A new Candidate Support Offcer role
has been created to foster a more
supportive and inclusive experience
and was implemented at 88 per cent
of examination sites, with evaluation
confrming strong candidate value and
guiding further refnement.

y Candidate information sessions have
been held to better assist candidates
with their examination preparation.

y Collecting ethnicity data from our
members as part of our focus on equity
and diversity has commenced through
a phased approach to strengthen data
quality and privacy protections.

Although these are important
developments, this must only be the
beginning. We plan to apply the lessons
from the review to all assessments across
all Divisions, Faculties, and Chapters. The
foundational steps taken in 2025 have
strengthened consistency and clarity,
informed continuous improvement, and
helped prepare the College to broaden
implementation in 2026 and beyond.

CELEBRATING OUR NEW FELLOWS

In 2025 we held three convocation ceremonies — in Sydney, Brisbane and
Wellington — welcoming 440 new Fellows in person to the College.

Extra support for 325 Trainees

during the year

In 2025, 63 Basic Trainees and 262
Advanced Trainees were provided with
personalised assistance through the
Training Support Pathway. This pathway
provides individually tailored resources
and advice, assistance in navigating
processes and close collaboration with
supervisors and Directors of Physician
Education to establish additional support
strategies.

In 2025, 23 trainees successfully exited
the Training Support Pathway, with
challenges addressed effectively and the
trainee returning to the standard level of
training required for progression.

A key aspect of the Training Support
Pathway is providing dedicated support

for trainees who have had multiple
unsuccessful examination attempts. Fifty-
four trainees sitting the 2025 Divisional
Clinical Examination on their fnal attempt
received support through the Training
Support Pathway. Of these, eight also
engaged with our Performance Coaching
Support Service, delivered by Converge.
Thirty-nine trainees sitting the 2025
Divisional Written Examination on their
Tnal attempt received support, with seven
receiving performance coaching.

Whilst the focus of exam support in 2025
was on fnal-attempt trainees, work was
carried out to support trainees from

their frst unsuccessful exam attempt in
2026. Analysis shows that earlier support
increases a trainee’s chance of passing
rather than waiting for future unsuccessful
attempts.

Training the physicians of the future 25
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Completion of 569
accreditation reviews

In 2025 we carried out 569
comprehensive accreditation reviews
of training settings across Australia and
Aotearoa New Zealand.

RACP training setting accreditation is
guided by our own accreditation as a
training provider by the Australian Medical
Council (AMC) and the Medical Council of
New Zealand (MCNZ), which was renewed
in late 2024.

In 2025, AMC model accreditation
standards and procedures were fnalised,
and the College undertook preparation
that will see them implemented in Q4

of 2026. We developed college-specifc
requirements for Basic Training, consulted
with government health departments (as
the employers in training settings), and
submitted them to the AMC for approval.
Planning took place for Advanced Training
accreditation renewal and implementation
of the AMC model standards.

We also progressed a program of work
to improve training setting accreditation
in response to recommendations the
National Health Practitioner Ombudsman
made to all medical colleges in 2023.

Of the 49 recommendations, RACP

has implemented 32 with a further 12
underway, and fve are being progressed
by the AMC and consultancy group Miller
Blue on behalf of all 16 medical colleges.

This work will better defne the roles
and responsibilities of colleges, health
departments and hospitals (training
settings), and enhance transparency
for trainees, hospitals, and the public.
For example, we updated processes

Training the physicians of the future

for potential breaches and the active
management and monitoring of training
settings in breach of standards. In 2025,
22 potential breach applications were
received, fve training settings made
improvements that allowed them to no
longer be under active management, and
eight were under active management as
at the end of 2025.

A robust accreditation process is
underpinned by quality training and
support for the people who conduct it —
the accreditors. In 2025 we welcomed 14
new Advanced Training accreditors, 14
new Basic Training trainee representatives,
and four new rural, regional and remote
accreditors. The annual accreditor
calibration day was held to ensure
consistency, and accreditors were trained
in a new risk-based framework.

Aotearoa New Zealand
trainees’ fees to be bulk billed

In 2025, the College was able to make
training signifcantly more affordable for
Aotearoa New Zealand trainees, through
a collaboration with Te Whatu Ora Health
New Zealand. Trainees will no longer have
to initially cover the cost of their fees, as
Te Whatu Ora Health New Zealand will be
directly bulk billed.

This will make a signifcant difference for
our members, especially those who are
experiencing fnancial hardship, that will
allow them to focus more on their career
journeys and less on their hip pockets.
While this program is only for trainees, we
hope in the coming years we will be able
to extend this program to our Fellows.

The Royal Australasian College of Physicians  Annual Report 2025

First rural training network in
WA accredited

Training across multiple settings
concurrently can provide a broader range
of learning opportunities and is enabled by
training networks.

Training networks are also key to growing
the rural, regional and remote physician
workforce by allowing smaller training
settings to pool training resources and
infrastructure.

In 2025, the College formally accredited its
frst rural training network, run out of the
Western Australia Country Health Service
(WACHS). Over three years, trainees gain
hands-on experience working at WACHS,
while incorporating 12 months of in-

reach rotations in partnered metropolitan
training settings.

This combination of experience ensures
trainees meet the RACP basic physician
training requirements while gaining
extensive country experience across a
breadth of medical areas and specialties.
This is a signifcant step forward for
regional, rural and remote healthcare,
bolstering the workforce and improving
access for communities who often miss
out. The network will provide a blueprint
for future accreditation of health networks,
with standards and processes already
developed to start accrediting training
networks in Queensland.

Supervisor numbers up by
four per cent

As of 1 December 2025, the College had
8,707 active and approved, or provisionally
approved supervisors, a 4 per cent
increase from last year. We support
supervisors through the Supervisor
Professional Development Program
(SPDP).

In 2025 we began embedding cultural
safety in the SPDP and supported
supervisors through the transition to
new curricula. Over the next two years
the SPDP will be redesigned to be more
tailored to where supervisors work, who
they’re supervising and where they are in
their career.

In 2025, the Supervisor Professional
Development Program delivered seven
online courses with 1,100 participants and
120 workshops reaching more than 2,300
active supervisors.

Training the physicians of the future 27
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Resources and
opportunities for members

66 In 2025 we were very deliberate about putting member experience at
the heart of everything we did, and about acknowledging changing
member needs and systems that need improvement. I'm excited by the
groundwork we laid — particularly launching a new Member Support
Centre and Flagship Events Series — and look forward to seeing the real
benefts of that work come through in 2026. 99

Louise Rigby, Interim Executive General Manager — Member Engagement and Support

66
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Being a member of the College gives physicians access to specialist

led resources to strengthen their practice and opportunities to connect
with a diverse community of Fellows. We aim to empower members

to continue developing their skills, enhance the care they provide

and contribute to strengthening the health system. In 2025, we have
introduced new resources and learning opportunities to support
members’ evolving needs. Just as we support improvement in our
members’ practice, we are equally committed to evolving our own —
exploring new ways to provide more tailored offerings and greater value

to members into the future.99

Nicole Willico, Interim Executive General Manager — Professional Practice

Member Health and Wellbeing

The Member Health and Wellbeing
Committee continued to advance the
College’s wellbeing agenda through the
Wellbeing Advocates Initiative, which
builds awareness of Chief Wellness
Offcer roles and fosters a network of
wellbeing leaders across Australia and
Aotearoa New Zealand.

The initiative is delivered through a series
of physician-led webinars focused on
practical tools, system-level interventions,
and leadership approaches that support
clinician wellbeing.

Three webinars were delivered during the
reporting period, covering introductions
to Chief Wellness Offcers and practical
wellbeing interventions at both individual
and organisational levels.

Sessions were well attended, with the
most recent attracting 759 registrations
and 203 live attendees, and recordings

distributed to all registrants to maximise
access. Participant feedback has
remained consistently positive, with
growing interest in topics including
confict management, boundary setting,
and supporting trainees. Feedback from
members refects the need and valued
response. Examples of recent comments
include:

“Brilliant - very insightful - awesome
speakers.”

“Thank you to all the speakers and
organiser for such an excellent session!”

“I found the webinar contained helpful
advice and comments re wellbeing in
workplace.”

Resources and opportunities for members 29
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Building on this strong engagement,

the College will deliver four Wellbeing
Advocates webinars throughout 2026,
with topics shaped directly by member
requests and ongoing feedback to ensure
continued relevance and practical value.

The RACP continues to build upon the
work with a refreshed wellbeing area

on the RACP website and a link to the
Financial Wellbeing webinars to be added
in 2026.

Financial Wellbeing webinars

RACP Financial Wellbeing Webinar Series
continued to provide high quality fnancial
and business education in partnership
with leading Australian industry experts
and supporting Australian members
across all career stages. Major webinars
attracted more than 700 registrants, and
iIn some instances over 900, with live
attendance rates of approximately 36

per cent, consistent with or above sector
benchmarks.

Member engagement remained notably
strong, with 90 to 95 percent retention
throughout sessions compared with an
industry average of around 45 to 50 per
cent, and sustained follow up viewing of
recorded content.

Members consistently rated the webinars
as highly benefcial and an excellent
learning experience, refecting the value
and relevance of the program. The series
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will continue to grow in 2026 with four
national webinars and the development of
jurisdiction specifc content for Aotearoa
New Zealand, ensuring members across
both countries have access to practical,
evidence informed fnancial education.
Examples of recent member feedback
includes:

“It was pitched really well with the right
level of complexity. Often these talks are
too superfcial and not tailored enough to
medical specialists so well done for that!”

“Very enjoyable and informative sessions.
It highlighted numerous gaps in my
fnancial knowledge which will focus my
learning. Providing recordings as well as
slides will be very helpful to consolidate
my learning. Many thanks to all.”

“Thank you for putting this on, very helpful
for doctors who need greater fnancial
literacy.”

“I wish | had known these things at the
start of my professional career and not
when | am transitioning to retirement. Still,
better late than never!!”

Both series are eligible for CPD hours
and member attendance is automatically
recorded in the MyCPD portal as a
member beneft.

Empowering members through CPD

In 2024, we achieved four-year
accreditation as a Continuing Professional
Development (CPD) Home in both
Australia and Aotearoa New Zealand (to
March 2029) from the Australian Medical
Council (AMC) and Medical Council

of New Zealand (MCNZ) — a strong
endorsement of the quality and integrity
of our CPD program.

Throughout 2025, we built on this
achievement with clear and measurable
progress.

Of the four areas identifed for
improvement (conditions) during
accreditation, we successfully closed the
condition relating to ensuring an adequate
budget with contingency planning,
reinforcing the sustainability of RACP as a
CPD Home.

In reviewing our July 2025 progress
report, the AMC and MCNZ recognised
the substantial work underway across the
remaining three areas. Late in the year,
an additional condition was introduced
requiring development of a recognition
and assessment framework for CPD
activities, including those delivered

by other organisations. This work is

well underway and will provide greater
transparency and clarity for participants,
further strengthening confdence in our
CPD program.

We again exceeded compliance
expectations, with 99 per cent of CPD
participants completing their CPD
requirements for the 2024 CPD year. This
sustained performance refects both the
commitment of our members and the
effectiveness of our CPD Framework.

Our personalised one-on-one support
continues to play an important role in
guiding members to successfully meet
their requirements.

In 2025, we also expanded engagement
opportunities through CPD events
designed to complement our speciality
societies’ workshops and conferences.
We will continue to pilot and grow these
opportunities throughout 2026.

Engagement with our digital tool remained
strong, with an average 45 users per
minute accessing the MyCPD platform.
The three most popular CPD Resources
were Australian Aboriginal, Torres Strait
Islander and Maori Cultural Competence
and Cultural Safety, Ethics, and Clinical
Ethic