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PRESIDENT’S ADDRESS TO 2017 AGM 
 
Over the last year we’ve launched and embedded our new narrative for the College, which 
clearly and simply defines who we are. Specialists Together. 
 
Its three core purposes concisely state what we do; educate, advocate and innovate. 
 
Against those three headings - I’d like to briefly update you all on our progress during 2016. 
 
EDUCATE 
At the most fundamental level we exist to educate and train the next generation of specialists 
to deliver quality care. 
 
In the last twelve months the RACP continued the significant task of renewing all of our 
training curricula……by placing the new Basic Training Curriculum out for consultation. 
 
That has involved consulting more than 12,000 stakeholders……taking over 100 online 
submissions, and holding 15 separate consultation sessions. 
 
During the year we increased our engagement with health departments and providers about 
impacts of changes in education on workforce and clinical service delivery. 
 
To ensure we maintain the quality of our examinations – we created the new position of 
College Censor. 
 
We appointed respected New Zealand Fellow Professor Tim Wilkinson to the position. 
 
We launched eleven new curated collections to enhance our Continuous Professional 
Development programs. 
 
Uptake of our eLearning programs doubled during the year. 
 
We are tracking well against the goals the Australian Medical Council and Medical Council of 
New Zealand set us, when they reaccredited us two years ago. 
 
We have closed four AMC conditions in 2016, and five of their recommendations. 
 
Against those positives, the year has also been marked by public concern about the health 
and wellbeing of trainee doctors. 
 
During 2016 we took a leadership position on this issue. 
 
We developed support programs for trainees in difficulty and introduced a trainee support 
pathway. 
 
We launched a confidential 24/7 support program for all members experiencing personal or 
workplace difficulties. 
 
As a College we will continue to take a proactive approach to physician health, wellbeing and 
support. 
 
 



ADVOCATE 
Our specialists work together to develop and advocate for policies that promote the interests 
of our profession, our patients and our communities. 
 
We released nine new policies and position statements during 2016 on everything from e-
cigarettes to end of life care. 
 
The College has been extremely active on your behalf, making 85 submissions to external 
public consultations. 
Our representatives are shaping the healthcare debate on 47 external bodies. During the year 
we held our second Evolve forum with a focus on Paediatric medicine. 
 
Twenty-two specialties attended - working together to identify unnecessary or wasteful 
practices or procedures. 
 
We have now published 14 Evolve lists of such practices – with another 16 currently in 
development. 
 
Obesity is widely acknowledged as a looming healthcare crisis in both Australia and New 
Zealand. 
 
Following work in New Zealand in 2016, a trans-Tasman working party has been established 
to address this issue. 
 
At this Congress it will begin the College-wide consultation to develop a draft Obesity policy 
statement. 
 
NZ Fellows have already had significant advocacy success, in achieving a ban on sugary 
drinks at District Health Boards. 
 
In Australia our advocacy efforts have had significant media impact throughout 2016. 
 
We joined the chorus of community outrage at the treatment of incarcerated adolescents in 
the Northern Territory’s Don Dale Detention Centre. 
 
Our Fellows have appeared on nationwide television to advocate against alcohol advertising 
in sports events watched by children. 
 
We made 57 media releases throughout the year, and continue to grow our followers and 
reach on social media. 
 
INNOVATE 
We collaborate to lead innovation in the delivery of specialist medicine in a constantly 
changing world. 
 
Last year we convened a forum to explore developing a single, integrated performance 
review system across Australia and NZ. 
 
In July 2016 we successfully obtained an extension of a pilot Specialist Training Program in 
Victoria. 
 
It will provide specialist training positions to care for patients in remote communities. 
 
During the year remote communities also benefited from our continued support and 
workshops on telehealth, using Skype to connect remotely with physicians.  



Our College also directly supports innovation and early career medical researchers – through 
the RACP Foundation. 
 
In 2016 we distributed more than $2 million in grants to 48 recipients. 
 
We announced seven joint RACP National Health Medical Research Council awards. 
 
Over 3600 Fellows and trainees made donations to the Foundation. (PAUSE) 
In a rapidly changing world, we will only remain relevant to our members if we continue to 
provide value to them. 
 
Throughout the last year we’ve sought to continually innovate and introduce new member 
services. 
 
We launched our new self-service platform myRACP. 
 
It is designed to work on smartphones and tablets for busy specialists on the go. 
 
We improved the quality and reduced the quantity of communications – and began publishing 
our new Quarterly magazine. 
 
Based on your feedback, we reduced our electronic news bulletins to a monthly cycle. 
 
We introduced new regional convocation ceremonies 
 
We recognise the importance of loved ones and friends being able to attend the career-
defining celebration of admission to Fellowship. 
 
We had more than 900 delegates to last year’s Congress and this year are hopeful of a ten 
percent increase on those numbers. 
 
When it comes to delivering member value - you’ve told us we are doing better. 
 
You’ve given us improved ratings for communications, policy and advocacy, representation 
and value for money. 
 
But there’s more to achieve. 
 
So we are investing in new projects such as member journey mapping – to gain a much more 
detailed understanding of what our members want from us. 
 
Innovation by its very nature is forward looking. 
 
We continue to explore ways of ensuring we have a robust and effective College now, and in 
future. 
Last year, we voted to reduce the number of Board Directors from 18 to 10. 
 
From next year, these changes will enhance the Board’s effectiveness and enlarge eligibility 
for Fellows to be elected as Directors. 
 
The Board working party is preparing us for that transition. 
 
It is ensuring that members’ voices continue to be heard through peak committees, our 
Divisions, Faculties and Chapters, and the College Council. 
 



During the year we formalised the working of the Council and convened three meetings. 
 
It provided valuable advice and membership perspectives to the Board on issues ranging 
from revalidation to physician health and wellbeing. 
 
Recognising the importance of Specialty Societies – last year we partnered with them to 
develop our Model of Collaboration. 
 
It defines how we co-operate in training and education. We are piloting the future use of 
webinars for specialty societies.  
We are also already looking ahead to a time when we operate internationally across the 
South-West Pacific. 
 
We have started exploring availability of funding for philanthropic programs there. 
 
And in an area that is a personal priority of mine……during the last twelve months we have 
also begun work on the development of an indigenous strategy. 
 
We look forward to lifting the participation of Maori, Pasifika and Aboriginal and Torres Strait 
Islands peoples in the physician workforce. 
 
In 2016 we sponsored the Pacific Region Indigenous Doctors Congress in Auckland……and 
had a major presence at the Australian Indigenous Doctors Association conference in Cairns. 
 
As a College, our future strength will lie in diversity of cultural background, mirroring the 
communities we care for. 
 
We are strong through the breadth of the specialties we encompass. 
But most importantly – we are strong in the collegiate way we all share a common sense of 
purpose. 
 
We truly are specialists together  
 
Thank you. 
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HONORARY TREASURER’S REPORT TO 2017 AGM 
 
I draw your attention to pages 47 through to page 71 of the 2016 RACP Annual Report 
available on line.  I'll take it as read. 
 
In summary: 
 
The operations and investments of the RACP returned a small positive members surplus in 
2016. Our annual fee increase was limited to CPI in keeping with the Finance Committee 
and Board acting to limit increases in College fees. 
 
The RACP is in a secure position to continue delivering the services that members need and 
want with a massive unquantified and much appreciated ongoing pro bono contribution from 
the members. The RACP remains debt free.  
 
In a low yield environment with the cash rate at 1.5%, RACP investment yield has been 
satisfactory and the finance committee will continue funding all currently planned awards 
and scholarships. Morgan Stanley in Sydney remain as our investment managers. 
 
As I commented last year, we model and stress test fee structures. A 5% change in income, 
that would give the average member a fee saving of less than around $100 per year or $2 
per week would require a restructuring of college services. 
  
Appreciation 
In 2016 the Finance Committee became the Finance and Risk Management Committee and 
I want to thank all of the committee members for their generous contributions during the 
year.   
 
This Committee requires considerable commitment and diligence. I would particularly like to 
thank our community members, Peter Martin, Geoffrey Laurence, Karen Phin and Loretta Di 
Mento. Geoffrey, Karen and Loretta retired during the year, in accordance with expiry of their 
respective terms, after many years of much appreciated service to the College.  
 
The executive management, particularly the Director of Finance, John McConville, and Risk 
Manager Iain Muir, have provided dedicated expert support to the committee. I also wish to 
thank the other committee members in 2016 including Stephen Inns and Jeff Brown from 
New Zealand and from Australia, Lynne Madden, Grant Phelps, Greg Stewart and Catherine 
Yelland as President. James Ross was on the Risk Management Committee and has 
rejoined the combined committee this year. 
 
 
Associate Professor Charles Steadman 
Honorary Treasurer, RACP 



The Chairman
Royal Australasian College of Physicians
145 Macquarie Street 
Sydney NSW 2000

Poll Report

1

Carried Ordinary   Number %

Votes cast ‘FOR’ the motion 1,873 90.09

Votes cast ‘AGAINST’ the motion 206 9.91

TOTAL VOTES CAST 2,079 100.00

Votes "Abstained" 216

The resolution was carried as an ordinary resolution.

2

Not Carried Ordinary   Number %

Votes cast ‘FOR’ the motion 1,115 49.82

Votes cast ‘AGAINST’ the motion 1,123 50.18

TOTAL VOTES CAST 2,238 100.00

Votes "Abstained" 57

The resolution was not carried as an ordinary resolution.

Returning Officer

Danielle Hine

Computershare Investor Services Pty Limited

8 May 2017

I, the Returning Officer appointed by you in connection with the voting by poll on the motions set out below at 
the 78th Annual General Meeting of the Members of Royal Australasian College of Physicians held at Level 1, 
Melbourne Convention and Exhibition Centre, 1 Convention Centre Place, South Wharf on 8 May 2017 at 12:45 
PM, report as follows:

Re-Admission to Membership

Calling Meetings of Members
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