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Special Newsletter 10 – 5 May 2020 
ANZSOM continues to welcome members of Aotearoa NZ AFOEM, 

Occupational Health Nurses and NZOHS 
 

 

A Message from the President 

 

Kia Ora 

 

Change.  We are all facing change. Our lives have been massively different over the last few 

weeks and now we have gone from Alert Level 4 to Alert Level 3, and hopefully soon to Alert 

Level 2.  Each of these steps represents change that we have to deal with. All around the world 

the COVID-19 pandemic has exposed weaknesses in our political, economic, social and health 

systems. In the media there are increasing calls for review and change. Do people just want to 

go back to the same old ways - to the unfairness, the injustices, the inadequate systems?  

 

But what of occupational health? Over the past 30 plus years occupational health in New 

Zealand has followed a similar trend to elsewhere in the world and has been run down. It has 

been caught up in the huge changes of globalisation, labour restructuring, and free market 

economic systems that favour the wealthy and trap people in poverty. Once New Zealand had 

occupational health as part of government services, but now that has almost completely gone.  

All of this, I feel, has been to the detriment of the health of workers.  

 

In our ANZSOM forums people have expressed frustration at the lack of involvement of the 

occupational health sector in the fight against COVID-19. Some occupational health 

practitioners have been involved and have being doing important work, particularly in some 

district health boards as well as elsewhere where they had established links. However, on the 

whole we have struggled to be included in the COVID-19 response despite our strong feeling 

that we have the knowledge and skills to make a difference. In my opinion, this is largely a 

reflection of the weakness of occupational health as a result of three decades of neglect and 

disestablishment. Now is the time for us to think about how we want occupational health to be in 

the future. If we want things to change then we ourselves will have to change how we do things. 

I think that government, employers, unions and society in general need to re-evaluate how 

occupational health services are made available in New Zealand. I think the time has come for 

occupational health services to be available as an integral part of our nation’s health system.   

 

I would urge you all to give consideration to what kind of occupational health world you want to 

be working in as we progress through, and hopefully in due course emerge from, the COVID-19 

pandemic. 
 

 

Ngā mihi 

John 

 

 

 

 



 

Our Response to COVID-19 

 
• This week, we will host only one videoconference: 

 

ANZSOM Videoconference, Thursday 7 May 7.30pm 

 

Question and Answer Forum with Jonathan Black, Industrial and 

Organisational Psychologist. 

 

We welcome Jonathan, who will join us for an open forum discussion and to answer 

questions about psychological issues related to COVID-19.   

 

Educated at Victoria University of Wellington, completing a MSc (Psychology), Jonathan began 

his career in the capital city spending over 8 years as a Psychologist for the New Zealand Police. 

Whilst there he undertook a broad range of specialist professional functions for general duties 

and special duties units, teaching and research, health services, and specialist advice. He 

continues to be involved with Police as a specialist consultant, most notably with Police 

negotiation team training and support. Completing his time with Police as Manager Psychological 

Services, Jonathan entered the private sector in 2002 and established Farsight Limited, a 

specialist industrial and organisational psychological services consulting firm. Returning to the 

South Island in 2002, and his birth city of Christchurch, he recently moved with his family to the 

Hawkes Bay in the North Island in early 2019 and finds himself splitting his time between South 

and North Island clients. Jonathan has developed Farsight Limited into a niche consulting firm 

providing services to over 140 clients, large and small, in both New Zealand and Australia. 

Jonathan is a registered psychologist with the New Zealand Psychologists Board and a Chartered 

member of the Institute of Organisational Psychology with the New Zealand Psychological 

Society. Specialising in conflict, communication, safety, performance and leadership he provides 

a broad range of services in these and other fields and his advice has been sought across 

Australasia and Europe. 

 

Register in advance for this meeting: 

https://us02web.zoom.us/meeting/register/tZAkduCqrjMiHNTTMkJSXi1Q0lwGBYCHRbL

r 

After registering, you will receive a confirmation email containing information about 

joining the meeting, and a calendar invite. 

 

If you already have specific questions or issues you would like to discuss at this meeting, 

please submit them via email prior to the meeting. 

 

• Please note, meetings will not be recorded. 

 
 
 
 
 
 
 

https://us02web.zoom.us/meeting/register/tZAkduCqrjMiHNTTMkJSXi1Q0lwGBYCHRbLr
https://us02web.zoom.us/meeting/register/tZAkduCqrjMiHNTTMkJSXi1Q0lwGBYCHRbLr


 

Some more wise words from Professor Raymond Agius, Emeritus Professor, 
Occupational and Environmental Medicine, University of Manchester 
 

Editorial: Covid-19 and Health at Work, 29 April 2020 

 

“The current big societal challenge is the ‘exit strategy’ from the ‘lockdown’. The debate 

should not be framed as a dichotomy of choice between ‘health’ and ‘working’. Workers 

who are sick or scared of getting sick tend not to work. Although Government has yet to 

declare its strategy, management of key sectors (ranging from manufacturing to local 

authorities) in partnership with their workers are at the cutting edge. However, OHS 

specialists backed up by burgeoning guidance from professional organizations and learned 

bodies are crucial in supporting this.” 
 

We strongly encourage you to read to full editorial at: 
https://academic.oup.com/occmed/advance-

article/doi/10.1093/occmed/kqaa075/5826800?searchresult=1 

 

 
Keep your details up to date 
 
Have you changed your email address?  Has your work situation changed? 
Please log in to the website and make sure your membership details are up to date. 
If you need to update your professional listing, please email 
webmaster@anzsom.org.nz. 
You can view current professional listings at https://anzsom.org.nz/find-a-consultant/ 
 
 
ANZSOM Membership 
 

We welcome new members – and encourage you to nominate colleagues for membership. 

 

Full, or Ordinary Members of ANZSOM 

Medical Specialists; General Practitioners; and Salaried Doctors in employment-related 

public health practice (e.g. ACC). 

 

Associate Members 

Allied health professionals, including occupational health nurses, occupational hygienists, 

occupational therapists and physiotherapists, psychologists, medical students as well as 

lawyers, judges, and advocates. 
 

Please contact us to discuss the nomination process. 

 

Details can be found at: 

https://anzsom.org.nz/member-subscription-plan/ 
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