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Expression of Interest Form
Training Program Subcommittee Nephrology

Applicant Details

Full name

MIN

Faculty/Chapter/Division

Address

Phone (mobile/home)

Email

Please briefly state how your knowledge, qualifications, skill, experience, and interests will contribute to the
objectives of the Training Program Subcommittee Nephrology.

By submitting my EOI, | acknowledge that my contact details will be shared with other members of the
Training Program Subcommittee Nephrology and College staff working with the Training Program
Subcommittee Nephrology.

Declaration of Eligibility

I hereby confirm that all information provided in support of
my expression of interest is complete and accurate and is not misleading in any way. | have not been
removed from a Committee by the College Board in the previous five (5) years.

Signature

Date

Please attach a copy of your Curriculum Vitae

Form to be emailed to nephrology@racp.org.nz with a copy of your CV
A commitment to inclusivity

The RACP is committed to inclusive and respectful committee environments, and to ensuring its governance structures reflect the breadth of perspectives
across its membership and the communities it serves.

When assessing expressions of interest, the College considers skills and experience alongside the perspectives and lived experience applicants may bring.
Any information shared is voluntary and will be treated respectfully.

The RACP recognises Maori as tangata whenua and Te Tiriti o Waitangi partners in Aotearoa New Zealand, and acknowledges Aboriginal and Torres
Strait Islander peoples as the Indigenous peoples of Australia and Pacific peoples as recognised within the Indigenous Strategic Framework.

Consistent with the RACP Constitution and the Indigenous Strategic Framework, and informed by Te Tiriti o Waitangi and the Uluru Statement from the
Heart, the College is committed to upholding Indigenous leadership, the rights of Indigenous peoples to self-determination, and ensuring cultural safety
across committee environments.

This is not positioned as a subset of diversity, but reflects distinct status, leadership, rights, and contribution



