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• Medical regulators around the world have been
looking at ways to ensure doctors maintain and
enhance their professional skills and knowledge
and provide safe, high-quality medical care

• These processes are often called revalidation or
recertification

Looking at CPD globally

• Regulators have chosen a

variety of ways to implement this

from self-directed programs

through to high stakes exams
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Closest to home

• For several years, physicians in New Zealand have
been required to do a minimum of 20 hours of
continuing medical education, 10 hours of peer review
and to participate in an audit of medical practice

Other examples

• USA - many states require a high stakes pass/fail
exam

• UK - requires a five year cycle of yearly reviews/a
portfolio of evidence/MSF as well as a review of
complaints

Looking at CPD globally



@TheRACP
#racpEvolve

www.evolve.edu.au 

The MBA explored revalidation in Australia by

appointing a EAG to review the evidence, consult with

Doctors and propose a new model.

August 2017

The EAG released a final report 

recommending an integrated 

approach to revalidation.

Medical Board of Australia Expert 

Advisory Group (EAG)



@TheRACP
#racpEvolve

www.evolve.edu.au 

Medical Board of Australia Expert 

Advisory Group (EAG)

X The MBA ruled out a UK style revalidation and 

made it clear that practitioners will not be 

required to re-sit their fellowship exams every 

five years

The MBA’s integrated approach recommends: 

• Strengthened CPD

• Increased proactive identification & 

assessment of ‘at-risk’ and poorly performing 

practitioners
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Medical Board of Australia -

Professional Performance Framework
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The PPF and its impact on CPD

The changes in MyCPD are the result of:

1. requirements already in place in New Zealand; and

2. changes flagged by the Medical board of Australia

Transition

The College has created an interim step that is designed to 

assist Australian Fellows towards meeting these changed 

requirements.

Given the size of the changes, the College has realigned the 

CPD framework to match the three MBA categories and 

created an interim step to ensure Fellows begin to do some 

activities (approx. 14 hours) that review performance and/or 

measure outcomes. 
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RACP MyCPD 2019 - categories and credits

• Educational Activities   
 1 credit per hour

• Reviewing Performance 
   3 credits per hour 

• Measuring Outcomes
   3 credits per hour

Maximum 60 credits per category

At least 40 credits (14 hours) to be from:

• Reviewing performance and/or 

• Measuring outcomes
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• RACP MyCPD is a self-directed program

• New 2019 MyCPD categories align with future PPF 

changes

• Common examples are listed in each category

• Important to use professional judgement on:

• The CPD activities that are relevant to your scope of 

practice

• The CPD category that is relevant for each activity

What is relevant for each MyCPD category?



2019 MyCPD 
Framework

• An interactive MyCPD Framework can 
be found on the RACP website. This 
includes links to resources that 
Fellows may find of help:

• https://www.racp.edu.au/fellows/continuing-
professional-development/cpd-help-
desk/mycpd-framework/2019-mycpd-
framework
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https://www.racp.edu.au/fellows/continuing-professional-development/cpd-help-desk/mycpd-framework/2019-mycpd-framework


Range of RACP support and 
resources

• Range of eLearning resources

• CPD Team

• CPD Help Desk

https://elearning.racp.edu.au/course/view.php?id=162
https://www.racp.edu.au/fellows/continuing-professional-development/cpd-help-desk/cpd-audit
https://www.racp.edu.au/fellows/continuing-professional-development/cpd-help-desk/2019-mycpd-changes---faqs


Evolve Top-5 Recommendations 

Developing Evolve Recommendations

Evolve is a partnership between the RACP and specialties. 

The movement provides a trusted process for each Specialty 

to remain up-to-date with the latest evidence. The 

development of Evolve ‘Top-Five’ recommendations is:

• Fellow-led, collaborative, evidence and consensus-based

• flexible – guided by agreed criteria, the process allows for 

adaptability in approach and pathways tailored to 

Specialties, and

• transparent.
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Reflecting on clinical practice

The RACP is encouraging physicians to implement these 

recommendations in their work and health service.

Reflecting on clinical practice

Evolve encourages physicians to consider: 

• Are these low-value practices that I do? 

• Are these low-value practices that I see happening? 

• Are there systems, processes or expectations that encourage or 

drive these low-value practices in my health service?
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• The ANZCNS Board initially identified nine priority recommendations regarding low-value 

clinical practices in paediatric neurology. 

• An evidence review was developed for these recommendations and served as the basis for an 

online survey sent to all ANZCNS members asking respondents if they agreed, disagreed or 

were unsure if these recommendations were 

• evidence based

• undertaken in significant numbers, and 

• important in terms of reducing patient harm and unnecessary healthcare expenditure. 

• Based on survey responses, each of the nine was assigned a score and ranked accordingly 

and the top-5 recommendations were shortlisted on this basis.

How ANZCNS developed their Evolve Recommendations 
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Australia and New Zealand Child Neurology Society Evolve 

Recommendations
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Australia and New Zealand Association of Neurologists 

Evolve Recommendations
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Australia and New Zealand Association of Neurologists 

Evolve Recommendations
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Internal Medicine Society of Australia and New Zealand 

Evolve Recommendations 
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Internal Medicine Society of Australia and New Zealand 

Evolve Recommendations 
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Internal Medicine Society of Australia and New Zealand 

Evolve Recommendations 



How else physicians can be involved

• Visit the Evolve website and get to 
know their Specialties Top 5 
Recommendations

• Be a part of developing your 
Specialties Top-5 Recommendations

• Join the Evolve Policy Reference 
Group and help shape and drive the 
Evolve initiative

• Make Evolve recommendations a 
routine part of clinical handovers

• Build your skills to enable them to 
participate in joint decision making 
with their patients, or have difficult 
discussions with their colleagues or 
supervisor

• Include Evolve in education sessions 
like grand rounds, workshops, clinical 
case reviews, team meetings and 
more

• Conduct clinical audits and feedback 
on an Evolve recommendation

• Engage hospital management in 
implementing the recommendations 
across the health service

• Discuss the recommendations with 
referring doctors and your 
multidisciplinary care team

• Undertake research on Evolve and 
implementation of Evolve 
recommendations

@TheRACP

#racpEvolve

www.evolve.edu.au 



• Visit the Evolve website and get to know 
their Specialties Top 5 Recommendations

• Be a part of developing their Specialties 
Top 5 Recommendations

• Join the Evolve Policy Reference Group 
and help shape and drive the Evolve 
initiative

• Make Evolve recommendations a routine 
part of clinical handovers

• Build their skills to enable them to 
participate in joint decision making with 
their patients, or have difficult discussions 
with their colleagues or supervisor

• Include Evolve in education sessions like 
grand rounds, workshops, clinical case 
reviews, team meetings and more

• Conduct clinical audits and feedback on 
an Evolve recommendation

• Engage hospital management in 
implementing the recommendations 
across the health service

• Discuss the recommendations with 
referring doctors and your multidisciplinary 
care team

• Undertake research on Evolve and 
implementation of Evolve 
recommendations

@TheRACP

#racpEvolve

www.evolve.edu.au 

How else physicians can be involved

Don’t forget you may be able to claim some of your Evolve activities as CPD. Check against MyCPD 
Framework. 

https://www.racp.edu.au/fellows/continuing-professional-development/cpd-help-desk/mycpd-framework/2019-mycpd-framework


Questions?

Find out more about 

Evolve:

www.evolve.edu.au  

Get in touch:

evolve@racp.edu.au
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Contact the CPD team:

Australia – 1300 697 227 or 

MyCPD@racp.edu.au

New Zealand – 0508 69 7227 or 

MyCPD@racp.org.nz


