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Bhutan Gross National Income / Capita 



Volatile Uncertain Complex Ambiguous  

technology | geopolitics | deficit  | climate | demographics 

International Environment 



Australian Workplaces – Leaders / CEOs 
 
Average tenure 3.5 – 5 years 
Incentives are over 90% heavily weighted financial 
targets - short term orientation of 3 years or less 
Behaviours aligned to incentives 



Australian Workplaces - People 
 
82% not fully engaged 
61% not engaged 
21% actively disengaged 
 
 
Less than 1 in 5 are engaged in their 
workplace and work role! 

Employees struggling with work and life are: 
 
3x more likely to be dissatisfied with their job 
1.5x  more likely to be disengaged at work 
2x  more likely to be absent from work 
3x  more likely to consider quitting and the costs 
of  turnover are up to 2 to 3x annual salary. 





Health Benefits of Good Work = 
Multiplied in Good Workplaces 

 
Delivers Commercial Benefits 
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