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Department of Health. The Australasian Faculty of Public Health Medicine gratefully acknowledges the NSW Department of Health who 
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The Annual Learning Contract  
This application may cover a single term/rotation or more than one term/rotation occurring in the year. 

1. PERSONAL DETAILS 

 
Name of Trainee  

 
 

 
 SURNAME / FAMILY NAME GIVEN / FIRST NAME(S) 

Contact E-mail   

NB: The College will use email as the primary method to communicate with you throughout your Advanced Training.  Please 
ensure that you can receive e-mail from PublicHealth@racp.edu by adding this address to your address book and/or safe 
senders list. 

Any updates to contact details should be made through https://my.racp.edu.au/. 

  Member ID No (MIN) If you don’t know your MIN, leave it blank. 

 

 

   2. DETAILS OF TRAINING 

 
Period of Training 
(max time period covered is 12 months) 
 

 
1/02/2021   To    6/02/2022 

  
 
   Year of Advanced Training 
 

3 

  
 
   Duration of Position 
 

Full Time 

  
 

   Full Time Equivalent (FTE)   
 

 

1 

 
 NB: To ensure you have calculated your training time for this period adequately, please use the following formula: Total         
Amount of Months x part time (decimal point) = FTE             

 
Number of units expected to obtain 
from this placement 
(max 1 unit per month - e.g. 12 x 0.6 
(60% FTE) = 7.2 FTE)                                         

 

1.0 x 12 months = 12 units 

  
 
Is the position currently accredited 
for AFPHM training? 
 

Accredited 
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5.2.6 Communicate environmental health risk information 
effectively to the public and other groups 
5.2.7 Use regional and local planning processes to protect and 
promote health 
5.2.8 Advise on protecting and promoting health in important 
population settings 
5.2.11 Investigate and manage clusters of non-infectious disease 
cases 
4.1.2 Conduct health needs assessments to inform policy 
6.2.8 Investigate and manage serious adverse events and 
complaints about health services, programs and practitioners 
5.2.9 Work with other agencies to manage imported hazards 

Immunisation team 
- Understand the planning and operation of the 

school-based immunisation program and other 
immunisation activities 

- Assist the team with providing information and 
support to parents, general practitioners and 
other immunisation providers which may include 
advice on 

o catch-ups 
o adverse events following immunisation 
o cold chain maintenance 
o management of rabies/Australian bat 

lyssavirus exposures. 
o COVID19 Vaccination role out  

3.1.7 Analyse and communicate the risk of adverse events in 
a meaningful way 
5.3.1 Advise on the public health management of infectious 
diseases 
5.3.5 Develop and implement effective intersectoral strategies for 
prevention of infectious diseases 
4.1.2 Conduct health needs assessments to inform policy 
4.1.5 Analyse policy and proposals from an equity perspective 

Other PHU work 
- Learn about and contribute to the organisational 

management of the PHU and associated work. 
- Contribute to pandemic preparedness and 

response for COVID-19. 

6.3.7 Manage an organisation, health service or business unit 
6.3.4 Manage staff 
6.3.5 Manage budgets 
6.1.1 Promote a population health approach within the health 
and disability care sector 
5.2.10 Manage public health emergencies 
6.2.5 Advise on health sector workforce planning 
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6.2.7 Develop and implement quality improvement 
programs for health services 
6.3.2 Advise on organisational governance issues 
6.3.3 Facilitate strategic and business planning 
6.3.6 Manage organisational changes 

 

  







  

This learning contract has been adapted from the learning contract of the NSW Public Health Officer Training Program, New South Wales Department of Health. The Australasian Faculty of Public 
Health Medicine gratefully acknowledges the NSW Department of Health who endorsed its use. 

Summary of Competence Level Development by Public Health Training Activities/Projects 

 

 

 

1.2 Communication, leadership and teamwork 

1.2.1 1.2.2 1.2.3 1.2.4 1.2.5 1.2.6 1.2.7 1.2.8 1.2.9 1.2.10 

2 2  2 2 2  2 2  

          

1.2.1 1.2.2 1.2.3 1.2.4 1.2.5 1.2.6 1.2.7 1.2.8 1.2.9 1.2.10 

2    2 2 2 2 2  
2 2 2 2 2 2 2 2 2 2 

2 2 2 2 2 2 2 2 2 2 

 1.1 Professional Development and self-management 

Project/activity during THIS 
position 

1.1.1 1.1.2 1.1.3 1.1.4 1.1.5 1.1.6 1.1.7 1.1.8 1.1.9 1.1.10 

2021 2 2 2 2 2 2 2  2 2 

           

Project/activity from 
PREVIOUS position(s) 

1.1.1 1.1.2 1.1.3 1.1.4 1.1.5 1.1.6 1.1.7 1.1.8 1.1.9 1.1.10 

2019 2 2 2 2 2 2   2  

2020  2   2 2  2 2  

Attainment expected 2 2 2 2 2 2 2 2 2 2 
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 2.1 Universal cultural 2.3 Aboriginal 
and Torres Strait 
Islander 

2.4 Ethnic 
minority 
health 

Project/activity 
during THIS 

position 

2.1.1 2.1.2 2.1.3 2.1.4 2.1.5 2.1.6 2.1.7 2.3.1 2.3.2 2.3.3 2.4.1 2.4.2 

2021  2 2         2 

Project/activity 
from 

PREVIOUS 
position(s) 

2.1.1 2.1.2 2.1.3 2.1.4 2.1.5 2.1.6 2.1.7 2.3.1 2.3.2 2.3.3 2.4.1 2.4.2 

2019             

2020 2 2 2 2 2 2 2 2 2  2 2 

Attainment 
expected 

2 2 2 2 2 2 2 2 2 2 2 2 

 

 3.1 Public health information and critical appraisal 

Project/activity 
during THIS 

position 

3.1.1 3.1.2 3.1.3 3.1.4 3.1.5 3.1.6 3.1.7 3.1.8 3.1.9 3.1.10 3.1.11 3.1.12 3.1.13 3.1.14 

2021 2    2  2 2 2    2  

Project/activity 
from 

3.1.1 3.1.2 3.1.3 3.1.4 3.1.5 3.1.6 3.1.7 3.1.8 3.1.9 3.1.10 3.1.11 3.1.12 3.1.13 3.1.14 
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PREVIOUS 
position(s) 

2019 2 2 2 2 2 2       2 2 

2020 2 2 2 2 2  2   2 2 2 2 2 

Attainment 
expected 

2 2 2 2 2 2 2 2 2 2 2 2 2 2 

  

 3.2 Public health research and 
teaching 

3.3 Health care & public health programme evaluation 

Project/activity 
during THIS 

position 

3.2.1 3.2.2 3.2.3 3.2.4 3.2.5 3.2.6 3.2.7 3.2.8 3.2.9 3.2.10 3.3.1 3.3.2 3.3.3 3.3.4 

2021 2  2 2   1 1  1 2 1   

Project/activity 
from 

PREVIOUS 
position(s) 

3.2.1 3.2.2 3.2.3 3.2.4 3.2.5 3.2.6 3.2.7 3.2.8 3.2.9 3.2.10 3.3.1 3.3.2 3.3.3 3.3.4 

2019 2 2 2      1 1   1  

2020 2  2 2 1 1  1  1 2 1  1 
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Attainment 
expected 

2 2 2 2 1 1 1 1 1 1 2 1 1 1 

 

 4.1 Policy analysis, development and planning 5.1 Health promotion and community development 

Project/activity 
during THIS 

position 

4.1.1 4.1.2 4.1.3 4.1.4 4.1.5 4.1.6 4.1.7 4.1.8 4.1.9 5.1.1 5.1.2 5.1.3 5.1.4 5.1.5 5.1.6 

2021 2 2  2 2  1 1 1 2 2 2 2   

Project/activity 
from 

PREVIOUS 
position(s) 

4.1.1 4.1.2 4.1.3 4.1.4 4.1.5 4.1.6 4.1.7 4.1.8 4.1.9 5.1.1 5.1.2 5.1.3 5.1.4 5.1.5 5.1.6 

2019              1  

2020  2      1  2 2 2 2 1 1 

Attainment 
expected 

2 2 2 2 2 2 1 1 1 2 2 2 2 1 1 

 

 5.2 Health protection and risk management  5.3 Infectious diseases prevention and control  
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Project/activity 
during THIS 

position 

5.2.1 5.2.2 5.2.3 5.2.4 5.2.5 5.2.6 5.2.7 5.2.8 5.2.9 5.2.10 5.2.11 5.3.1 5.3.2 5.3.3 5.3.4 5.3.5 

2021 2 2 2 2 2 2 2 2 1 1 1 2 2 2 1 1 

Project/activity 
from 

PREVIOUS 
position(s) 

5.2.1 5.2.2 5.2.3 5.2.4 5.2.5 5.2.6 5.2.7 5.2.8 5.2.9 5.2.10 5.2.11 5.3.1 5.3.2 5.3.3 5.3.4 5.3.5 

2019            2 2 2 1 1 

2020          1  2  2 2 1 

Attainment 
expected 

2 2 2 2 2 2 1 1 1 1 1 2 2 2 1 1 

 

 5.4 Chronic disease, mental illness & 
injury prevention 

6.1 Health  sector 
advocacy 

6.2 Health sector development and operation 

Project/activity 
during THIS 

position 

5.4.1 5.4.2 5.4.3 5.4.4 5.4.5 5.4.6 6.1.1 6.1.2 6.1.3 6.2.1 6.2.2 6.2.3 6.2.4 6.2.5 6.2.6 6.2.7 6.2.8 6.2.9 

2021 2      1 1 1  1 1  1 1 1 1  

Project/activity 
from 

5.4.1 5.4.2 5.4.3 5.4.4 5.4.5 5.4.6 6.1.1 6.1.2 6.1.3 6.2.1 6.2.2 6.2.3 6.2.4 6.2.5 6.2.6 6.2.7 6.2.8 6.2.9 
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PREVIOUS 
position(s) 

2019                   

2020 2 2  2   2 1    1  1  1   

Attainment 
expected 

2 2 2 2 1 1 1 1 1 1 1 1 1 1 1 1 1 1 

 

 6.3 Organisational management 

Project/activity 
during THIS 

position 

6.3.1 6.3.2 6.3.3 6.3.4 6.3.5 6.3.6 6.3.7 

2021 1 1 1 1 1 1 1 

Project/activity 
from 

PREVIOUS 
position(s) 

6.3.1 6.3.2 6.3.3 6.3.4 6.3.5 6.3.6 6.3.7 

2019        

2020  1 1 1 1 1  

Attainment 
expected 

2 1 1 1 1 1 1 
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TRAINEE DECLARATION (please tick boxes that apply) 

☒ I declare the information supplied on this form is complete and accurate 
 

☒ I have familiarised myself with my obligations as documented in the Advanced Training Program Requirements 
Handbooks and Education Policies. 
 

☒ I have provided my supervisor(s) with copies of Learning Contract Reports from previous training periods and 
other documentation relevant to my progression 
 

☒ I have liaised with my supervisor to confirm that the position outlined within this Learning Contract is in line with 
the current accreditation granted for this setting and/or, where accreditation of the setting is not required, 
meets the standards for training. 
 

☒ My supervisors have confirmed the training information included in this application and have signed this form. 
 

 

 

 
 
3/03/2021 

 
Date 

 

Please ensure you make a copy of the completed application form for your personal 
records and send the original to the College by the due date. 

 




